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Supervisory Case Study 
 
  ____________________________   ________________________________  
1. Your Name        Case Study Title (made up) 
 
 
2. Statement of a Difficult Current  Supervisory Situation 

(A brief description, make up names and change irrelevant details to support confidentiality) 
 
 
 
 
 
 What are the triggers? Your reactions? Your relationship. Outcomes wanted? 
 
 
 
 
 
 
 
 
 
3. Actual Meeting: What Is Said 

(On the left, write a “script” of what was said or might be said during a meeting. On the right, 
record any private and unstated ideas or feelings you are having as your are speaking) 

3a. Actual Conversation 
Envisioned by You 

 

I:  

He/She:  

I: 

He/She:  

I: 

He/She:  

I: 

etc. 

 

3b. Information Not 
Communicated 

 

 

 

 

 

 

 

 

 
4. Key Question of Interest 
(What is your question about this situation. What help would you like?  


